
Pension Accumulation Case Study 

 

Richard had always contributed into pension 

plans throughout his life, but as he moved 

employers he found that he had a large 

amount of different pensions under different employers and personal 

arrangements. He was losing track of exactly where he was financially and was 

finding it hard to keep up to date with the performance of his individual 

arrangements. 

He came to see us at MGS and asked if we could look into his arrangements 

with a view to consolidating them if appropriate. Once we had considered his 

personal circumstances, Richard signed various letters of authority and we 

asked each scheme to provide information relating to Richards plans to 

provide a thorough analysis. We ensured that Richard was aware that 

consolidating pensions, whilst good from a paperwork angle, is not always the 

most beneficial action as certain plans could offer guarantees or other 

worthwhile attributes. 

On receipt of the information, we used a pension profiling system called 

Select-a-pension to assess the plans on charges against the whole market of 

alternative pension plans to see exactly how competitive his existing provision 

was. Once we had assessed charges, we looked through each existing scheme 

and found that the old company pensions had a very restrictive set of available 

funds, with the personal pensions offering 0% return, therefore losing money 

against inflation in real terms. 

Based on the above findings we were able to recommend a pension transfer to 

a new company that offered a wide fund choice at a cost that was more 

competitive than his existing providers and based on his 

individual attitude to risk built a portfolio of funds that 

met his risk profile exactly. This profile would be 

reviewed each year to ensure that Richard knew that his 

funds would always match his level of risk and to ensure 

he always knows the exact position of his pension savings 


